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Introduction to the Songbirds
Music  for Hea lth progra mme
We  are  delighted  to  commission  Sound

Connections  to  create  this  report ,  which

shares  learning  from  a  series  of  reflective

interviews  with  Music  Leaders

participating  in  the  Youth  Music  funded

Medical  Notes  and  Songbirds  Music

programmes  at  The  Royal  Manchester

Children ’s  Hospital  between  2018  and

2020 ,  during  our  f inal  phase  of  work  as

LIME  Music  for  Health .  Its  publication

comes  at  an  exciting  t ime  in  our

organisational  development ,  as  we  move

our  programme  to  the  newly  formed

Songbirds  Music  UK  CIC  and  look

forward  to  continuing  our  work  in

creating  formative  music  leader

opportunities  for  young  musicians .

The  report  consolidates  -  and  celebrates

-  the  experiences  of  our  musicians  as

they  developed  skil ls  in  working  with

children  and   young  people  in  hospital

and  related  community  settings .  As  a

team  we  each  share  the  impact  of  the

work  on  our  musical  careers .  We  hope

that  by  sharing  our  experiences  we  can

offer  a  valuable  resource  for

organisations  who ,  l ike  us ,  str ive  to

develop  new  opportunities  for  Music

Leaders  in  health  and  community

settings  whilst  bringing  music  to

children  and  young  people  in  the  most

isolated  of  circumstances .  We  hope  too ,

to  give  an  insight  into  the  impact  of

such  valuable  work  on  our  Music

Leaders ’  growth  and  development ,  as

each  builds  their  individualised  pathway

of  participatory  and  co-creative  practice

within  the  sector .

We  would  l ike  to  thank  all  our  Music

Leaders  for  the  passion ,  creativity ,  and

dedication  they  bring  to  their  work

within  the  hospital ,  and  for  their

openness  in  contributing  to  this

evaluation ;  the  experiences  they  share

form  a  strong  foundation  for  supporting

music  leader  development  in  future ,  and

richly  pave  the  way  for  creating  new

pathways  for  meaningful  hospital  music

making  with  children  and  young  people

in  hospitals  and  healthcare  settings .

R o s  H a w l e y  &  M a r k  F i s h e r
D i r e c t o r s  S o n g b i r d s  M u s i c  U K

F e b r u a r y  2 0 2 1
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Introduction 
to the
ev a lua tion
In  January  2021  the  Songbirds  Music  for  Health  programme

commissioned  Sound  Connections  to  complete  an  independent ,

external  evaluation  focusing  on  the  development  of  Music

Leaders  involved  in  the  programme .

The  evaluation  is  centred  around  ‘Medical  Notes :  Music  at  the

Heart  of  Life  2 ’ ,  which  was  a  programme  funded  by  the  National

Foundation  for  Youth  Music  from  2018  to  2020 ,  bringing  l ive ,

interactive  music  onto  the  wards  at  Royal  Manchester  Children ’s

Hospital .  A  team  of  special ly  trained  Music  Leaders  worked

sensit ively  at  the  bedside  with  children ,  young  people ,  famil ies ,

and  staff ,  giving  everyone  a  chance  to  be  part  of  the  music .

There  were  a  variety  of  projects  running  within  the  programme

including :  Songbirds ,  a  tai lor-made  music  programme  for

children  with  the  most  complex  healthcare  needs ;  and  Sound

Environments  in  Paediatric  Crit ical  Care  which  focused  on  the

sound  environment  of  high  noise  and  high  stress  departments

within  the  hospital ,  and  explored  the  role  that  music  plays  in

alleviating  anxiety  and  creating  a  therapeutic ,  calming  sound

environment .  Flying  the  Nest  was  a  bespoke  remote  music-

making  project  providing  individualised  music  provision  for

famil ies  with  a  child  with  complex  needs  transit ioning  from

child  to  adult  services .  There  were  annual  public- facing  events

including :  ZestFest ,  an  annual  music  festival  held  in  the  atrium

and  outdoor  areas  of  the  hospital ;  and  Wingbeats  conference

held  at  the  Royal  Northern  College  of  Music  (RNCM )  in  2018  to

celebrate  the  work  of  the  Songbirds  Music  for  Health  team ,

share  an  exchange  of  knowledge  and  explore  current  best

practice  in  the  Arts-Health  sector .

Songbirds  Music  for  Health  also  delivered  accredited  training

programmes  for  music  and  medical  students  at  the  RNCM  and

The  University  of  Manchester  Medical  School .
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Musical  skil ls

Creative  skil ls

Social  and  interpersonal  skil ls   

Professional  skil ls  

Reflective  practice   

The  impact  on  other  aspects  of  their  musical  careers

1 .  Their  own  development  across  a  range  of  skil ls  and  capacities :

2 .  Observations  they  made  about  i f  and  how  healthcare  staff ,

patients  and  parents /carers  developed  greater  understanding  of

the  benefits  of  music  in  healthcare  settings .

Overall ,  the  interviews  provided  the  space  and  opportunity  to

compile  r ich  evidence  about  the  profound  personal  and

professional  impact  the  Songbirds  Music  for  Health  programme

had  for  the  Music  Leaders  involved .

Since  March  2019 ,  in  response  to  COVID-19  and  restrictions

within  the  hospital ,  music  sessions  could  not  continue  in  person ,

so  the  remainder  of  the  programme  was  delivered  remotely

working  l ive  with  children  and  famil ies  via  iPads ,  and  through

high-quality  audio  and  video  resources  for  famil ies  to  access  in

their  own  t ime .

The  crit ically-acclaimed  and  widely-respected  programme  has

received  national  and  international  recognition  in  publications ,

conferences  and  winning  awards  in  the  NHS  in  the  North

Excellence  in  Supply  Awards  2018  (Patient  Experience  Category )

and  the  Building  Better  Healthcare  Awards  2018  (Collaborative

Arts  Project  (Performance )  Category ) .  Ros  Hawley ,  Special ist

Lead  Musician  for  the  programme  and  Co-Director  of  Songbirds

Music  UK ,  was  also  shortl isted  for  the  Inspirational  Music  Leader

Award  at  Youth  Music ’s  national  awards  in  2019 .

Sound  Connections  collected  evaluation  evidence  through

telephone  interviews  with  eight  Music  Leaders  and  through  one

Music  Leader  providing  written  responses  to  the  same  questions .

We  asked  them  to  reflect  on  their  experiences  to  learn  more

about  how  their  skil ls  have  developed  through  involvement  with

the  Songbirds  Music  for  Health  programme .  Specif ically ,  we

asked  Music  Leaders  to  reflect  on :
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Ev a lua tion f indings

I N T R O D U C T I O N  T O  T H E  M U S I C  L E A D E R S

The  Songbirds  Music  for  Health  programme  attracts  a  range  of  Music  Leaders  who

have  varied  careers  as  performers ,  teachers ,  and  composers  working  with  different

musical  styles .  Music  Leaders  expressed  that  they  were  interested  in  joining  the

programme  for  various  reasons :  they  enjoy  working  with  people ;  they  want  to  make

a  difference  and  help  others  going  through  diff icult  t imes  in  their  l ives ;  they  are

interested  in  caring  roles ;  they  enjoy  performing  music  and  bringing  out  responses

in  people ;  they  l ike  that  the  work  is  challenging ,  rewarding  and  thought  provoking ;

they  want  to  gain  f irst-hand  experience  of  the  posit ive  impact  of  music  in  health

and  experience  of  working  with  disabled  children  and  young  people .

You  can  f ind  a  ful l  l ist  of  Music  Leaders ,  including  a  summary  of  their  experience ,  in

Appendix  1 .

Two  Music  Leaders  are  also  course  leaders  for  the  Songbirds  Music  for  Health  annual

training  programme  at  the  Royal  Northern  College  of  Music  (RNCM ) .  This  training

partnership  is  the  longest  standing  programme  of  i ts  kind  l inked  to  a  conservatoire

in  the  UK .  It  is  a  popular  accredited ,  thirty-hour  placement  opportunity  that

supports  up  to  ten  undergraduate  and  postgraduate  students  a  year .  It  is  designed

to  introduce  musicians  to  the  use  of  l ive  music  as  a  vehicle  for  communication  with

a  focus  on  helping  students  to  promote  wellbeing  and  recovery  in  both  hospital  and

community  settings .  Five  Music  Leaders  are  alumni  of  RNCM  and  were  involved  in

the  training  programme  as  part  of  their  studies .  Some  Music  Leaders  said  they  have

also  gained  experience  and  training  with  Live  Music  Now  (LMN )  and  Seashell  Trust .
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Through  their  work  with  the  Songbirds  Music  for  Health  programme ,  Music  Leaders

have  been  involved  primarily  in  ward-based  residencies  focused  on  patient-centred

musical  interaction  at  bedsides  and  in  sensit ive  clinical  spaces .  They  have  held

residencies  in  surgical  wards ;  short  stay  and  elective  surgery ;  with  children  in  a

clinical  research  faci l ity ;  in  a  mental  health  unit ;  urology  and  gastrology ;  neuro-

rehabil itation ;  burns  units ;  and  Intensive  Care  Units  and  High  Dependency  Units  –  all

highly  individual  and  potential ly  sensit ive  areas  demanding  musical  approaches

specif ic  to  each  context .  They  have  also  been  involved  in  music-making  on

children ’s  wards  and  other  hospital  wards ;  performances  in  open  public  spaces ;

working  as  a  mentor  and  supervisor  across  different  hospital  settings ;  training

medical  students  to  use  music  in  their  practice ;  performing  as  part  of  ZestFest  (a

day- long  annual  music  festival  –  the  f irst  of  i ts  kind  set  in  a  paediatric  hospital ) ;  and

leading  composition  projects .

Residency  models  have  been  designed  to  nurture  and  develop  Music  Leaders ’  skil ls ,

competencies ,  and  confidence  in  hospital  music  practice .  Musicians  have  been

paired  together  to  support  and  enrich  their  development  throughout  the

programme ;  peer  learning  is  at  the  heart  of  the  programme  structure .
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Music  lea der
dev elopment
We  asked  Music  Leaders  about  how  their  skil ls ,  practice

and  careers  have  developed  through  being  involved  in

the  Songbirds  Music  for  Health  programme .

M U S I C A L  S K I L L S
We  looked  f irst  at  musical  skil ls  and  found  that ,  overall ,

i t  is  greater  musical  f lexibil ity  and  freedom  that  Music

Leaders  developed  most .  Throughout  the  interviews

there  is  a  sense  that  the  approach  required  for  working

in  healthcare  settings  has  stretched  Music  Leaders

beyond  their  original  training  and  has  helped  them  feel

more  l iberated  and  free  to  explore  their  musicality  in

new  ways .

Improvisation  was  mentioned  by  several  musicians  as

being  the  most  important  musical  skil l  they  have  gained

during  the  programme .  One  described  improvisation  as

the  “biggest thing,  especial ly coming from a classical
base.  Learning an African and eastern European basis
of approaching music has completely changed my cello
playing abil ity . ”  and  another  expressed  feeling  “happier
to go with what happens. ”

Some  Music  Leaders  said  that  they  now  use their voice
and sing  more  when  playing .  Their  reflections  suggest

that  they  feel  greater  freedom  to  explore  musically

through  using  their  voices  and  “creating simple musical
arrangements and songs . ”  For  one  leader  i t  has

“brought out my voice to sing,  harmonising and
collaborating with people. ”

Learning  to  play by ear  and  “picking up a tune ”  is

another  important  musical  skil l  some  have  newly

developed .
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Music  Leaders  expressed  that  they  have

been  able  to  adapt  their  performance

skil ls  to  a  different  environment ,  and  to

different  combinations  of  instruments ,

and  that  the  abil ity  to  translate  their

“performance  mindset ”  to  a  hospital

setting  is  important .

Listening in a different way was

mentioned  by  Special ist  Lead  Musician

Ros  Hawley ,  who  also  pointed  out  how

important  ensemble skills  are :  “The work
teaches you to l isten (musically)
differently .  It  hones the ensemble ski l ls . ”

Others  felt  they  have  developed  greater

musical  sensitivity ,  especially  when

playing  close  to  patients .  They  noted  that

this  sensit ivity  extends  to  observing

responses  from  patients  and  having  a

variety  of  instruments  and  activit ies  to

hand  to  respond  appropriately  and

flexibly .

One  music  leader  said  they  have

refined  their  instrumental skil ls  and

developed  new  playing techniques :

“ I  developed specif ic guitar
accompanying ski l ls ,  chords and
finger picking… Also playing sax very
quietly and with a good tone in a
hospital  environment . ”

The  combination  of  musical  skil ls

developed  through  practical

experience  of  music  making  in  a

healthcare  setting  is  summed  up

here :

“The f irst-hand, very practical
experience of performing and
improvising music on children’s
wards directly to patients throws you
into the deep end musically ;
developing your ski l ls  to improvise,
sing and perform as an ensemble
very quickly .”
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CREA TIV E  SKILLS
In  many  ways  musical  and  creative  skil l

developments  overlap .  Music  Leaders

explained  how  they  have  grown

creatively  and ,  as  with  musical  skil ls ,

improvisation  was  a  key  creative

capacity  mentioned  repeatedly .  They

describe  how  improvisation  enables

them  to  think  “ in  the  moment ” ,  respond

to  individual  situations ,  be  f lexible ,

change  plans  mid-way  and  adapt .

Developing  a  ‘toolkit ’  of  skil ls  to  use

when  making  music  is  seen  as  an

important  way  of  ensuring  Music

Leaders  have  access  to  a  variety  of

options  and  activit ies  they  can  use

flexibly .

“Thinking in the moment and coming
up with songs on the spot that reacted
to the patient.  Being able to inject
creativity and develop a toolkit  (call
and response,  contrasting dynamics
game, pass the sound around the
musicians) . ”

“This sort of  work really makes you
think on your feet.  You need to think of
everyone who you are working with,  it
could be a bay with f ive people of
different ages and needs . ”

Ros  Hawley  identif ied  “ improvisation,
being f lexible and an abil ity to be
responsive in your music making”  as  the

key  creative  skil ls  involved  in  music

making  in  hospitals .

Composition  was  another  skil l  that

Music  Leaders  have  developed  through

being  involved  in  the  programme :

“My composition ski l ls  have developed
through the Sound Environments
project .  I  have done four compositions
based on four seasons,  that was really
huge for me. ”

“ I  write tunes and songs on the spot,  or
informed by the tunes I  have
improvised or loosely prepared.”

“ I  developed my abil ity to spot
moments which could be crafted into
compositions.  It  has given me the time
and resources to focus on producing
high-quality work and has al lowed my
creative ski l ls  to become more eff icient
– there are lots of  opportunities with
Music for Health to experiment with
compositions,  recording and
installations.”

One  music  leader  described  the

creative movement  skil ls  they

developed  because  [due  to  specif ic

ward  restrictions] they  weren ’t  allowed

to  bring  their  cello  into  the  hospital :  “ I
developed creativity using other ways
of playing,  using more movement. ”
whilst  another  music  leader  “developed
skil ls  in creative movement,  reacting to
the child:  child led conducting games. ”

Another  music  leader  said  they

benefited  from  “using visual
stimulation,  from the ward;  a picture,  a
teddy bear,  could even be an invasive
sound (a beep). ”

Other  creative  skil ls  mentioned

included  thinking  in  different  ways ,

using  very  simple  things  to  generate

music  and  communication :  “Thinking
outside the box… how to strip things
back to their  s implest form, the value
of using one sound.”
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Socia l a nd 
interpersona l skills
Music  Leaders  described  a  range  of

social  and  interpersonal  skil ls  they

developed  and  honed  through  being

involved  in  the  Songbirds  Music  for

Health  programme .  The  reflections

about  social  and  interpersonal  skil ls

were  particularly  r ich  and  nuanced ,

and  demonstrated  the  great

sensit ivity  and  emotional

intell igence  required .

Common  themes  were  learning  how

to  “read the room ” ,  to  communicate

without  talking ,  to  interpret  the

mood  and  atmosphere  in  different

spaces ,  and  to  be  flexible and
adaptable .

“Adaptabil ity ;  I ’ve never been in
such a high paced ever-changing
environment and so you need to
read a space and how patients and
famil ies are feel ing and how the
other musician is feel ing . ”

“Listening to the unsaid and being
able to read situations,  being able
to walk into a space and read and
listen through what is  not being
said and trying to respond to that
through the music . ”

Many  Music  Leaders  talked  about

how  they  learnt  to  communicate

non-verbally ,  in  a  nuanced ,  refined

way ,  reading  facial  expressions  and

body  language ,  and  being  sensit ive

when  interacting  with  others .  They

learnt  how  to  build  conversations

through  music ,  being  mindful  of

how  their  presence  is  affecting  what

is  happening  in  the  room .  Another

reflection  was  about  learning  how  to

present  yourself ,  and  how  subtle

changes  and  differences  affect  the

way  in  which  patients  interpret  your

behaviour  and  interaction .

“ [ I ’ve learnt]  how to communicate non-
verbally ,  as a lot of  the children can’t
speak.  You develop an abil ity to say things
through music,  building up conversations.
Using body language to invite someone to
take part ,  placing yourself  in the room,
taking note of how your presence is
affecting what is  happening in the room.”

“Comic t iming [ is  important]  – being able
to respond to the moment.  You need to be
sensit ive to the space and the
environment.  Being able to know whether
your input is  needed. This comes from
parents/guardian as they may be aware of
the situation.  Relaying body language,
subliminal signals – this helps you
understand whether to approach
someone.”

Before  becoming  involved  in  the  Songbirds

Music  for  Health  programme ,  one  music

leader  described  feeling  out  of  their

comfort  zone ,  but  that  they  developed

interpersonal  skil ls  by  learning  how  to

“ interact with patients,  their  famil ies and
health-care staff  in a sensit ive and
appropriate way.  This pushed me beyond
my l imits ;  developing my interpersonal
ski l ls  a great deal . ”

Another  described  learning  about

emotional space  through  taking  part  in

training  about  therapeutic  approaches :  “ It ’s
al l  about sitt ing in someone else’s
emotional space and being there with
them. It ’s  not about imposing an
emotional approach on them - I  did
therapy training and this has informed my
approaches.”



Several  Music  Leaders  said  that  their

ski l ls  for  communicating  with  other

musicians  and  professionals  in  the

music  f ield  have  improved .  The

Songbirds  Music  for  Health  programme

has  helped  them  to  develop  these  skil ls ,

particularly  through  taking  part  in  role

play  activit ies .  The  experiences  they

have  gained  have  also  helped  them  to

work  more  intuit ively  as  part  of  a  team .

“Being able to communicate with the
other musician in the room when there
are so many other things going on.  We
did a role play on this as part of  our
training and it  really helped.”

“Working intensely with another
professional in your f ield,  don’t  really
do this as a freelancer.  Building trust
with another player.”

Another  key  area  of  learning  has  been

in  communicating  with  famil ies  and

healthcare  workers :  “ I  have learnt how
to communicate in a multi-discipl inary
setting,  how to communicate with
doctors,  nurses and other staff . ”

Several  Music  Leaders  said  that  i t  has  been

useful  to  learn  sign language and Makaton
skills .  Other  skil ls  mentioned  include

online communication and public
speaking .

Music  Leaders  described  needing  to  work

closely  with  colleagues  and  expressed  how

the  training  around  communication  was

particularly  useful .  They  described  how  they

“developed strong working relationships
with colleagues to communicate musically
without speaking.  We had lots of  training
around supporting others as a mentor as
well  as being supported as a mentee,
which was useful . ”

‘Through  being  involved  in  the  programme

another  music  leader  said  they  have

developed  their  confidence  skil ls :  “ It ’s  a big
confidence builder in communicating with
children of al l  ages and abil it ies .”

During  the  COVID-19  pandemic  Music

Leaders  have  also  learnt  new

communication  skil ls  for  working  with

patients  through  technology :  “Working
through Teams and iPads,  encouraging
interaction – that is  really challenging but
amazing.”
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Professiona l
communica tion skills
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Reflectiv e
pra ctice

A  core  principle  of  the  Songbirds  Music

for  Health  programme  is  reflective

practice .  All  Music  Leaders  are  required  to

fi l l  out  evaluation  logs  after  each  session

as  part  of  a  debrief  with  their  partner

musician ,  and  at  the  end  of  the  project

they  write  up  a  case  study  and  complete  a

final  evaluation  report .  Some  also  keep

reflective  diaries .  They  said  how

important  i t  has  been  for  them  to  take

time  to  reflect,  talk and write  about

their  music  sessions .  Reflective  practice

has  been  encouraged  from  the  outset

through  training  sessions  and  support .

Music  Leaders  expressed  that  this  has

given  them  the  opportunity  to  process
their  experiences ,  to  remember  the  detail

of  sessions ,  and  to  compare  approaches

with  others .

“Talking about my practice has improved
a lot .  It ’s  been embedded from day one
as part of  the training – it ’s  part of  the
work.  It  helps me to develop. . .  It  helps me
process the emotional side of the work. ”

“ I  process things by writ ing and talking. . .
Always debriefing after each session
gave different levels of  ref lections and
these feed into my understanding of
what is  happening both longer and
shorter term. ”

“Music for Health has helped me
formalise my reflective practice through
writing it  down and verbally reflecting
with colleagues.  Ros and Mark have been
bri l l iant in helping us develop this area.

It ’s  a massive part of  what I  do and built
into every session and important from a
mental health point of view. I  sometimes
spend as long reflecting as delivering.”

Given  the  work  involves  a  lot  of

emotional input  one  music  leader  said

how  useful  i t  was  to  “unpack after each
session. ”  Another  said  “When you are
working with another musician you can
digest afterward.  One of the most useful
things was when all  the musicians came
together to compare experience and
approach . "

Another  Music  Leader  led  reflection
sessions with junior doctors  as  part  of

the  ongoing  training  partnership  with

Manchester  Medical  School .  They  said

that  having  the  opportunity  to  focus  on

reflection  has  developed  “reflective and
leadership  abil it ies .”

The  level  of  peer-to-peer  support  has  also

been  important  to  many .

Songbirds  Music  for  Health  Special ist

Lead  Musicians  also  expressed  how

helpful  i t  has  been  to  reflect  on  their

practice .

“This has been a huge thing for me, to
develop writ ing about my work.  This
journey has led me to writ ing a PhD. This
has become a big thing for me.”

“As a result  of  a previous project I  ended
up writ ing a radio play about it  and this
really helped me in developing my
reflective practice.  As a tutor supporting
the students,  ref lective practice is  key.”



CASE STUDY:
Reflections from Songbirds
Music for Health
programme Specialist Lead
Musician, Ros Hawley

She  has  written  about  how  to  communicate

the  subtlety  of  language  and  of  trying  to

find  a  shared  language  with  healthcare

professionals ,  where  ‘sound’ ,  ‘music’  and

‘noise’  can  all  mean  different  things  yet  can

be  used  interchangeably  in  conversation .

In  healthcare  settings ,  music  helps  to

facil itate  a  sense  of  community ,  bringing

together  staff  and  patients .  Staff  see

children  in  a  different  l ight  and  see  what

they  can  do  for  themselves ,  which  can  be

very  uplift ing .  The  benefits  of  the  music

sessions  for  children  and  famil ies  include

feeling  happy ,  joyful ,  creative  and  being

empowered .  For  the  children  i t  is  about

having  a  sense  of  control  and  ownership :
“An example of this would be when one
young man in PICU smiled whilst  we were
at the door to his room, he was moving his
head to conduct us as we played, and the
mum and nurses could see that,  and this
became quite powerful  as the weeks
progressed.”

With  this  programme  there  are  always

challenges  with  funding  but  when  people

work  in  partnership  and  feel  that  they  ‘own ’

this  and  i t  is  part  of  the  community  then  i t

works  most  effectively .  “ It  contributes to
holist ic care.  It ’s  about shared
understanding and breaking down
hierarchies” .

Ros  Hawley  established  and  co- leads  the

Songbirds  Music  for  Health  training

programme  at  the  Royal  Northern  College  of

Music  (RNCM ) .  She  also  writes  about  her

work  through  her  research  and  is  now

completing  a  PhD  about  her  practice  using

musical  interaction  in  hospitals .

Ros  explains  that  working  as  a  musician  in

healthcare  settings  teaches  you  to  be

flexible ,  responsive ,  and  to  l isten  (musically )

differently .  To  be  able  to  read  situations  and

‘ l isten  to  the  unsaid ’  is  a  very  important  part

of  this  work  and  trying  to  respond  to  that

through  the  music  is  key .  Ros  also  highlights

the  importance  of  understanding  the

nuances  of  human  interactions  ‘ in the
moment’ .
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“The projects I ’ve led,  the performances
I ’ve been a part of ,  and the work I ’ve
created in Music for Health have been
vital  experiences I ’ve used in job
applications.  I  would be in a much weaker
posit ion to apply for jobs had I  not been a
part of  Music for Health. ”

One  music  leader  demonstrated  how  deep

an  impact  the  Music  in  Health  programme ,

and  mentoring  from  the  Special ist  Lead

Musicians ,  has  had  during  the  early  stages

of  their  career :

“They have absolutely taught me
everything.  Really nurtured me, from my
third year in col lege,  through to now.
Fantastic mentoring and guidance which
sti l l  happens.  My role has changed and I
now lead and mentor musicians on the
programme.”

Taking  part  in  Songbirds  Music  for  Health

programme  has  opened  up  and  formed

new  musical  journeys  for  Music  Leaders ,

which  has  led  to  many  new  opportunities ,

including  international  l inks ,  research ,  and

setting  up  a  new  company .

“Without discovering Music for Health I
wouldn’t  have had any journey as a
musician working in healthcare settings!
This programme has al lowed me to
experience performing music on wards,
which would be very diff icult  to arrange
myself ,  and as a composer has given me
opportunities to stretch my creativity ,
consider how music and health can be
combined, and open up new avenues for
me to create compositions.  I  now consider
being a musician in health settings to be
a serious career opportunity.”

The  Music  Leaders  all  have  varied  and

diverse  career  portfol ios ,  so  we  wanted

to  f ind  out  how  being  involved  with  the

Songbirds  Music  for  Health  programme

has  helped  them  in  other  areas  of  their

working  l ives .  This  section  of  the

evaluation  clearly  demonstrated  the

wide-reaching  r ipple  effect  the  Music  in

Health  programme  has  had  as  a

workforce  development  opportunity .

Firstly ,  we  looked  at  how  the  Songbirds

Music  for  Health  programme  has

helped  them  become  more  established

working  in  healthcare  settings ;  many

told  us  that  they  have  gone  on  to  work

in  a  range  of  other  hospitals  including  a

12-week  project  in  the  Intensive  Care

Unit  at  Belfast  Children ’s  Hospital  and

another  at  Alder  Hey  Children ’s

Hospital .  

 

Due  to  the  high  profi le  of  the

programme  and  the  unique  experience

it  offers ,  Music  Leaders  feel  strongly  i t

has  helped  with  getting  other  work :

“ It ’s  widened my experience.  It  has
higher profi le and that helps with
getting other jobs .  Looks great on a
CV. . .  It  gives you unique experience
which helps in getting other work in
the f ield . ”

Impact on other
professional disciplines
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We  also  found  that  the  Songbirds  Music

for  Health  programme  has  had  an  impact

on  other  areas  of  Music  Leaders ’  working

lives  and  has  been  a  springboard  for  other

opportunities  such  as  projects  in  other

community  and  participatory  settings  or

working  as  a  performing  musician .

“ I  work with a Down’s Syndrome Network
in Leeds and my work at the hospital  has
been really useful . ”

Several  Music  Leaders  say  they  have  also

developed  greater confidence in other
areas of their working life,  in
performing and in l ife in general .
 

“The programme has made me more
confident in a co-creative way.  My
experimental contemporary music has
benefited from this work.  I ’m also leading
on a project with Ulster Orchestra,
working in healthcare settings.”

“ I  am now teaching in reception and Year
1 which is new to me as I  am now more
confident.  Huge increase in my
confidence in my playing and
performing.”

" It  really improved my confidence to get
other work.  My communication ski l ls
have improved and I  have got new
opportunities.  Musically it  has changed
me so much. I  now tend to play without
music/parts .  I  have more confidence in
performing and as a human being."

Another  music  leader  described  how  they

have  developed  better  social  skil ls  and

greater  creativity  in  their  education work
and  more  f lexibil ity  in  performing.

“More social  ski l ls  in my wider education
work,  f inding what works for the children
I work with.  I  try and let my students I
teach express themselves more.  Less
didactic ,  much more creative in my
approach to teaching. More f lexibi l ity in
my performing, happy to try new things,
memorising music. . . ”

Due  to  meeting  many  l ike-minded

musicians  through  the  Songbirds  Music

for  Health  programme ,  new  performing

opportunities  have  arisen .

“Now meeting more l ike-minded
musicians and f inding another way to
work with them, so there are new
ensemble possibi l it ies .”

As  well  as  enabling  new  career

pathways ,  Music  Leaders  have  found

new  avenues  into  research  and  study .

“The placement really helped me
consider my practice and opened up
other pathways in my other work and
thinking about myself  as a musician…
When I  f inish my MA I  would love to
continue this work.  I  have applied for a
PHD in music education at RNCM and
this [the Songbirds Music for Health
programme] would be part of  that.”

“ I  have been working with a spoken
word artist  on a project who then
wrote a series of poems that we set to
music.  It  has had an influence on how I
write.”

Music  Leaders  are  proud  to  have  been

involved  in  the  Songbirds  Music  for

Health  programme  and  i t  has  been  an

important and meaningful  part  of

their  careers .

" It  has been a really signif icant part of
my career.  Working with inspiring
people – Marianne,  Ros,  Mark.  Doing
talks at conferences has happened
because of it .  I  look at it  with pride as
part of  my career."
 
“The main thing is that this
programme has meant a lot to me over
the years and I  truly hope it  wil l
continue to develop.”
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CHA LLENGES
The  evaluation  was  overwhelmingly

posit ive ,  though  two  specif ic

challenges  were  highlighted :

One  Music  Leader  said  that  the

process  of  developing  creative  skil ls

can  be  “frustrating”  and  inconsistent

due  to  the  “sporadic on-off nature of
the work” .  They  said  that  they  “had a
couple of years of lots of  work (a day a
week) and we felt  l ike a team… Then
the work became patchy.”

Another  music  leader  said  that

creating a balance  is  important  in

this  kind  of  work  and  that  emotional

exhaustion  is  a  r isk :  “ I f  you do too
much it  becomes exhausting so it ’s
about balance and you need to be
careful  about this . ”
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The benefits  of  
music  in hea lthca re 
settings
Looking  beyond  Music  Leaders ’  own

development ,  we  asked  them  to

consider  i f  staff  and  hospital ised

children  and  their  famil ies  developed

greater  understanding  of  the  benefits

of  music  in  healthcare  through  taking

part  in  the  Songbirds  Music  for  Health

programme .

Healthcare Workers'
understanding 
of the benefits of music
Music  Leaders  reflected  that  key  to

staff  developing  a  greater

understanding  of  the  value  of  music

was  that  the  Songbirds  Music  for

Health  programme  had  worked  to

embed this over time. 

“At Manchester Children’s Hospital
there has been a lot of  groundwork
by Ros and Mark to insti l  the concept
and value of music in these settings.”

Ros  expressed  how  involving  music  in

hospital  settings  helps  “to faci l itate a
sense of community bringing
together staff  and patients.”

Music  Leaders  said  that  initially some
staff were apprehensive about

having  musicians  present ,  but  once

they  demonstrated  their  sensit ivity

and  staff  became  more  famil iar  with

them ,  they  were  welcomed .  One

music  leader  said  that  they  needed  to

be  aware  that  staff  were  the  ‘gate-
keepers ’ .

“The Outpatients unit is  a great example.
Init ial ly staff  were quite apprehensive in
having us there.  We managed to turn that
around and be sensit ive to the space.
Working on wards is  very busy.  We learnt
not to be in people’s way but the staff  got
used to us and welcomed us into the
space.”  
 
“The staff  become more famil iar with what
you are doing and work with you.  I  would
help with routine work or procedures (for
example providing musical distraction) .
Other t imes they would point you in the
direction of patients they know who
benefit .  This develops over the course of
the residency.”

The  Music  Leaders  gave  examples  where

staff  who  were  involved  in  the  programme ,

and  who  experienced  music  sessions  f irst-

hand ,  became  generally  more  supportive,
invested and positive about  the  benefits  of

music  in  hospital  healthcare  settings .

“One play special ist  is  very progressive in
his approach in supporting children in
their  r ight to play and he was particularly
invested in it  [music on the ward] .”  
 
“Play workers and managers get it .  Once
they see it  in action it  is  undeniable,  even if
just the atmosphere on the ward.  It  is  so
far reaching and once they see that,  they
want it  on their  ward.  In Manchester
Children’s Hospital  it  is  an embedded part
of the hospital . ”  
 
“A lot of  the staff  have now experienced it
f irst-hand and there has been music in
atrium area and Outpatients (both open
spaces) .  This means music permeates the
whole space.   Staff  recognise you and we
feel part of  the hospital . ”



“Once we build a relationship,  they ask
us to go to a specif ic patient,
supporting medical procedures,
especial ly playworkers.  It  wouldn’t
work without that l ink.”

Some  Music  Leaders  saw  clearly  that

staff  had  a  deep  understanding  of

music ’s  role ,  value  and  signif icance :

“With certain staff  members I  saw a
huge impact,  in terms of
understanding the work – play services
manager and their  special ists .  They
understood the signif icance of the
interaction,  understanding that it  was
much more than just entertainment.”   
 

“They [the staff]  also see the benefit  of
what we do with the patients.  Play
staff  have a close relationship and we
work with them closely ,  they really see
the change and help us pick out
reactions that we might not have
seen.”

Lastly ,  i t  is  important  to  recognise  the

posit ive  effect  music  has  on  the  staff
wellbeing.
 

“The staff  say how much the music
changes the feel  of  the ward,  it  makes
them relax.  There is  a posit ive effect on
their mental wellbeing.”
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Music  Leaders  sometimes  worked  with

play  special ists  and  physiotherapy  staff

during  assessments  or  observations  and

they  developed  good  relationships  with

specif ic  staff .  Having  the  support  of

senior  members  of  staff  was

particularly  important .

“Always so much better i f  a senior staff
member is  enthusiastic and
supportive,  for example one ward
manager has helped source funding to
work on paediatric intensive care.”  
 
“We have had great responses from
Consultants,  we do meet them on their
rounds.  We get a lot of  verbal and
visual support from them.”

"Help and assistance from the wider
team of support staff  is  also a key
part of  making their  work successful . ”

“Our current work via zoom and iPad
would not happen without the help
and support of  the support staff .
Playworkers are absolutely bri l l iant
and the support from the Head of Play
Services has been wonderful .  Hard to
conceive to be able to work as well  as
we can without the play staff  there,
and the housekeepers.”



C A S E  S T U D Y :
Benefits  of
music  for pa tients
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families’
understanding of
the benefits of music
When  Music  Leaders  worked  with

children  and  famil ies  over  a  longer

period  of  t ime ,  they  noticed  that  they

discovered  the  benefits  of  music ,  and

would  ask  them  to  come  back  to  work

with  them  again .

“We’ve seen certain cases,  and these
are long term, where you do see a
change or development – they might
ask for it  or ask you to come back.
Some of the older patients do realise
the benefit  as they see what is
possible.”

Polly  Virr  (cell ist )  and  Chloe  Hayward  (viol inist )  worked  together  as  a  pair  during  the

Songbirds  Music  for  Health  programme .  They  reflected  on  one  example  of  a  long-

term  change  or  development  in  a  patient  that  they  witnessed .  They  worked  with  a

young  girl  who  had  autism  who  was  very  withdrawn  at  f irst ,  but  over  t ime  she  built  a

good  relationship  with  them .  Polly  described  how  the  girl  had  a  real  connection  to

the  music  as  soon  as  they  started  to  play .  At  a  later  point  when  they  met  her  in  the

Outpatients  Department  a  very  special  moment  unfolded  and  Polly  recalled  that

“She  saw  us  and  came  over  and  spontaneously  sang  ‘Hallelujah ’  out  loud  –  everyone

stood  sti l l  and  came  out  to  watch .  Everyone  erupted  with  applause . ”  Chloe  also  said

how  magical  this  moment  was :  “She  wanted  to  sing  a  song  with  us  –  Hallelujah ,  and

she  stopped  the  hospital .  It  was  magical ,  a  turning  point  moment  and  everyone

loved  i t .  It  made  us  feel  really  welcome . ”  Through  the  relationship  Polly  and  Chloe

built  with  this  young  girl ,  she  became  more  confident  and  she  was  able  to  sing  in

public .  This  posit ive  relationship  was  also  valued  by  her  parents  who  were  very

encouraging  and  trusting  of  the  musicians .
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Parents  and  caregivers  also  developed  a

greater  understanding  of  the  benefits  of

music  when  Music  Leaders  visited  them  on  a

regular basis .

“Regularly seeing patients and famil ies does
have an impact and we form strong bonds
over many years.  Our work helps cement the
bond between famil ies in the session.”

Their  understanding  was  enhanced  through

directly experiencing how their child has
benefitted  from  a  music  session ,  for  example

through  noticing  them  interacting ,  smil ing ,

and  enjoying  the  music .

“There was one dad, we were working with
his daughter,  and he has this moment of
calm. He was always there and it  was a
moment for him. From then, he always
invited us over to play for his daughter.”

“Seeing patients with l imited movement
trying to interact,  parents really see this .”

Music  Leaders  reflected  that  parents  and

caregivers  f ind  i t  powerful  when  a  child takes
control and ownership ,  engaging  with  the

music  and  expressing  themselves  creatively .

Overall ,  famil ies  were  very  appreciative  of  the

musicians ’  visits  and  were  happy to join  in

the  music  sessions ,  which  gave  them  chance

to  open up and express their feelings.

“ W e  o f t e n  h a v e  p a r e n t s  t h a n k i n g  u s  a n d
j o i n i n g  i n .  I ’ v e  o f t e n  h a d  p a r e n t s  c r y  a s
t h e y  h a d n ’ t  h a d  a  c h a n c e  t o  e x p r e s s  t h e i r
f e e l i n g s  b e f o r e .  I ’ m  t h i n k i n g  p a r t i c u l a r l y
a b o u t  t h e  b u r n s  u n i t ,  w h i c h  i s  m o s t  c u t  o f f
a s  t h a t  i s  t h e  n a t u r e  o f  t h e  [ i n f e c t i o n ]
c o n t r o l s  n e e d e d  –  t h e y  d i d n ’ t  g e t  t h e
i n t e r v e n t i o n s  a n d  v i s i t s  t h a t  o t h e r  w a r d s
g o t .  T h e r e ’ s  l i t t l e  s o c i a l  a n d  e m o t i o n a l
i n p u t  a s  i t ’ s  s o  r e s t r i c t e d .  B u t  w e  n o t i c e d
t h a t  t h e  f a m i l i e s  b e c a m e  m o r e  o p e n  a n d
w o u l d  j o i n  i n . ”

C A S E  S T U D Y :
Pa renta l support

Po l l y  and  Chloe  sa id  that

they  have  seen  many  parents

who  over  t ime  deve lop  the i r

unders tand ing  of  the  va lue

o f  the  Songb i rds  Mus ic  fo r

Hea l th  programme  mus ic

sess ions .  Parents  who  they

met  on  a  regu la r  bas i s  were

par t i cu la r l y  aware  of  the

bene f i t s .  They  gave  an

example  of  a  12 -month -o ld

baby  who  they  worked  with

on  a  week ly  bas i s  and  dur ing

th i s  t ime  they  saw  a  rea l

deve lopment  and

t rans fo rmat ion .  The  parents

o f  the  baby  were  ve ry

suppor t i ve  of  the i r  work  as

they  saw  the  di rec t  benef i t s

fo r  the i r  ch i ld .  Th i s  pos i t i ve

exper ience  re su l ted  i n  the

parents  fundra i s ing  fo r

fu tu re  mus ic  sess ions  i n  the

hosp i ta l .
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Key  principles
Reflecting on the evaluation f indings a number of key themes became clear.  We
have summarised the themes here as key principles and ingredients.  These are al l
ski l ls  and capacities that Music Leaders developed through being involved in the
Songbirds Music for Health programme; by becoming immersed in working in
healthcare settings,  and through receiving mentoring, training and professional
development.  They exhibited and referred to these skil ls  and capacities recurrently
during the evaluation process.

Advanced  emotional intell igence ,  particularly  empathy .

An  abil ity  to  improvise freely, compose  and  react in the moment.

Being  sensitive  to  the  environment ,  intuit ive  and  f lexible .  This  includes  the

abil ity  to  ‘read  the  room ’  and  adapt to  changes  in  circumstances  and  situation .

Advanced communication skills  (verbal  and  non-verbal )  that  enable  connection

with  children ,  parents ,  carers ,  healthcare  workers  and  fel low  Music  Leaders .

A  reflective approach ,  and  the  abil ity  to  encourage  and  support  others  to  be

reflective  in  their  practice .

A  will ingness  to  think in different ways  and  to  be  curious .

Being  able  to  l isten deeply.

1 .

2 .

3 .

4 .

5 .

6 .

7 .
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A P P E N D I X  1 :  T H E  M U S I C  L E A D E R S
The  n ine  Mus ic  Leaders  who  took  par t  i n  i n te rv iews  were :  

Ma r k  Fi sh er  (S p ec i a l i st  Lea d  Musi c i a n/ Co -Di r ec t o r  o f  S o ngb i r d s
Musi c  UK )  i s  a  gui t a r i st / c o mp o ser  w i t h  o ver  2 0  yea r s ’  ex p er i enc e
w o r k i ng i n  S END,  c o mmuni t y  a nd  h ea l t h c a r e  set t i ngs .  Ma r k  i s  a
c o ur se  l ea d er  f o r  S o ngb i r d s  Musi c  f o r  Hea l t h  p r o gr a mme t r a i n i ng
a t  t h e R NCM.  h t t p s : / / mvf i sh er . net

A nna  Ha r r i so n i s  a  v i o l i n i st  a nd  a t  t h e t i me o f  t h e eva l ua t i o n w a s a
p o st gr a d ua t e  st ud ent  i n  musi c  a nd  p syc h o l o gy  a t  t h e R NCM.
h t t p s : / / a nna h a r r i so nvi o l i n . w i x s i t e . c o m/ vi o l i n

R o s Ha w l ey  (S p ec i a l i st  Lea d  Musi c i a n/ Co -Di r ec t o r  o f  S o ngb i r d s
Musi c  UK )  i s  a  musi c i a n w o r k i ng w i t h  c h i l d r en w i t h  c o mp l ex  need s
s i nc e 1 9 9 3.  R o s  i s  f o und er  a nd  c o ur se  l ea d er  f o r  S o ngb i r d s  Musi c
f o r  Hea l t h  p r o gr a mme t r a i n i ng c o ur se  a t  t h e R NCM,  a nd  i s
c o mp l et i ng r esea r c h  o n musi c a l  i nt er a c t i o n .
h t t p s : / / r o sh a w l ey . c o m/

Ch l o e Ha yw a r d  i s  a  v i o l i n i st  a nd  gr a d ua t e  f r o m Leed s Co l l ege o f
Musi c  w h o  w o r k s  i n  sc h o o l s  a nd  h a s  S END ex p er i enc e .

Cec i l y  S mi t h  Nesb i t t  i s  a  c e l l i s t  w h o  st ud i ed  a t  t h e R NCM.  Cec i l y
p er f o r ms,  w o r k s  i n  ed uc a t i o n w i t h  p eo p l e  w i t h  PMLD,  a nd  r uns
musi c  event s .  h t t p : / / w w w . c ec i l ysmi t h nesb i t t . c o m

T o m S h er ma n i s  a  musi c i a n w h o  w o r k s  i n  sc h o o l s ,  h ea l t h c a r e
set t i ngs a nd  t h e c o mmuni t y .  h t t p s : / / w w w . t h sh er ma n. c o m/

J ess  T o ml i nso n i s  a  c l a r i net / sa x o p h o ne p l a yer  w h o  st ud i ed  a t
R NCM.  J ess  p l a ys  i n  b a nd s a nd  o r c h est r a s ,  a nd  i s  a  w o r k sh o p
l ea d er  f o r  Li ve  Musi c  No w .  h t t p s : / / t o mmo musi c . w o r d p r ess . c o m/

J o h n Ur en i s  a  c o mp o ser  w h o  st ud i ed  a t  t h e R NCM.

Po l l y  V i r r  i s  a  c e l l i s t  w h o  st ud i ed  a t  t h e R NCM.  Po l l y  t ea c h es ,  l ea d s
w o r k sh o p s a nd  p er f o r ms.  h t t p s : / / p o l l yv i r r c e l l o . c o m/

http://mvfisher.net/
https://annaharrisonviolin.wixsite.com/violin
https://roshawley.com/
http://cecilysmithnesbitt.com/
https://www.thsherman.com/
https://tommomusic.wordpress.com/
https://pollyvirrcello.com/
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A P P E N D I X  2
Record ings ,  wr i t ing  and  repor t s  f rom  the  Songb i rds  Mus ic  fo r  Hea l th  team :

Ca va na gh ,  A . ,  Li ves l ey ,  J . ,  Lo ng,  T . ,  Dew h ur st ,  R .  a nd  Gr a nt ,  M.  (2 0 1 2 ) .
T h e R NCM Med i c a l  No t es  Pr o j ec t  a t  t h e R o ya l  Ma nc h est er  Ch i l d r en ’ s
Ho sp i t a l :  Out c o mes f o r  Ch i l d r en ,  Fa mi l i es ,  Musi c i a ns  a nd  Ho sp i t a l
S t a f f .  [ o nl i ne]  Uni ver s i t y  o f  S a l f o r d .
Fi sh er ,  MV :  S o und  Envi r o nment s  c o mp o si t i o ns  :
h t t p s : / / w w w . c a r d med i c . c o m/ so und -envi r o nment s-a t -c r i t i c a l -c a r e
Ha w l ey ,  R .  (2 0 0 3) .  ‘ S o und  I nt er vent i o ns ’ .  S e l eh  No t es  1 5  ( 1 ) ,  p p . 1 2 –1 5 .
Ha w l ey ,  R .  (2 0 0 5 ) .  ‘ Wh a t  d o es  a  so und  l o o k  l i k e?’  S e l eh  No t es  1 2  (2 ) ,
p . 5 .
Ha w l ey ,  R .  (2 0 0 7) .  ‘ S ea so ns o f  t h e S un:  A  Musi c  R es i d enc y  a t  R o b i n
Ho use ’ .  J ess i e ’ s  Fund  New sl et t er  No .  2 7 ,  A ut umn,  p p . 1 –2 .
Ha w l ey ,  R .  (2 0 1 3) .  ‘ I  a m t h e Mo o n’ .  I n :  C .  Ha r r i so n a nd  P.  Mul l en ,  ed s . ,
R ea c h i ng o ut  Musi c  Ed uc a t i o n w i t h  “h a r d  t o  r ea c h ” Ch i l d r en a nd
Y o ung Peo p l e .  Lo nd o n:  T h e UK  A sso c i a t i o n f o r  Musi c  Ed uc a t i o n ,
p p . 1 6 2 –1 6 6 .
Ha w l ey ,  R .  (2 0 1 4) .  ‘ T r a nsf er a b l e  S k i l l s :  Enh a nc i ng t h e V er sa t i l i t y  o f
T o mo r r o w ’ s  Musi c  Ed uc a t o r s ’ .  Musi c  Ma r k  Ma ga z i ne ,  [ o nl i ne]  p p . 3–5 .
A va i l a b l e  a t :  h t t p s : / / musi c f o r h ea l t h . f i l es . w o r d p r ess . c o m/ 2 0 1 3/ 0 2 / mm-
ma g-e2 80 9 3- i ssue-4-sp r i ng-2 0 1 4-up l o a d 2 -r nc m-a r t i c l e . p d f  [ A c c essed
2 4 J ul .  2 0 1 9 ] .
Ha w l ey ,  R .  (2 0 1 8) .  ‘ Li st en t o  a  S o ngb i r d  S i ng:  Musi c i a ns ,  Cr ea t i v i t y
a nd  t h e Pa ed i a t r i c  Ho sp i t a l  S et t i ng’ .  I nt er na t i o na l  J o ur na l  o f
Co mmuni t y  Musi c ,  1 1 ( 1 ) ,  p p . 7–2 0 .
Ha w l ey ,  R . ,  Hump h r i es ,  J .  a nd  R a ma c h a nd r a n ,  S .  (2 0 1 9 ) .  ‘ Emer gi ng
Fi nd i ngs f r o m Med i c a l  a nd  Musi c  S t ud ent  Ex p er i enc es  o f  T r a i n i ng
w i t h  Ho sp i t a l  Musi c i a ns ’ .  Musi c o l o gy  R esea r c h  J o ur na l ,  1 (6 ) ,  p p . 1 0 3–
1 34.  A va i l a b l e  a t :  h t t p s : / / w w w . musi c o l o gyr esea r c h . c o . uk / p ub l i c a t i o ns/
r h a w l ey- j h ump h r eys-sr a ma c h a nd r a n-
med i c a l a nd musi c st ud ent ex p er i enc eso f t r a i n i ngw i t h h o sp i t a l musi c i a ns
[ A c c essed  6  Feb  2 0 2 1 ] .

1 .

2 .

3 .
4.

5 .
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7 .
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9 .

https://www.cardmedic.com/sound-environments-at-critical-care
https://musicforhealth.files.wordpress.com/2013/02/mm-mag-e28093-issue-4-spring-2014-upload2-rncm-article.pdf
https://www.musicologyresearch.co.uk/publications/%20rhawley-jhumphreys-sramachandran-medicalandmusicstudentexperiencesoftrainingwithhospitalmusicians
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Ha w l ey ,  R .  (2 0 2 1 ) .  A  R ef l ex i ve  S t ud y  o f  Musi c  Pr a c t i c e  i n  a  UK
Pa ed i a t r i c  Ho sp i t a l  S et t i ng.  Ph D T h esi s ,  unp ub l i sh ed  (S OA S ,
Uni ver s i t y  o f  Lo nd o n) .

Ha w l ey ,  R . ,  Fi sh er  MV . ,  A st o n ,  E ,  Fa i r c l o ugh  S .  a nd  Pl a yf o r ,  S .  (2 0 2 1 ,
f o r t h c o mi ng) .  ' Musi c  a t  t i mes o f  c r i t i c a l  i so l a t i o n :  p i vo t i ng h o sp i t a l
musi c  p r a c t i c e  i n  p a ed i a t r i c  c r i t i c a l  c a r e  d ur i ng COV I D-1 9 ' .   T h e R o l e
o f  Musi c  d ur i ng COV I D-1 9 :  S h o r t - t er m Ch a l l enges t h r o ugh
T ec h no l o gy ,  Wel l b ei ng,  I nd ust r y  &  Ed uc a t i o n .  J o ur na l  o f  Musi c ,
Hea l t h  a nd  Wel l b ei ng.

Ha w l ey ,  R .  a nd  Li ves l ey ,  J .  (2 0 2 2 ,  a c c ep t ed ) .  Li ve  Bed si d e Musi c -
Ma k i ng w i t h  Ch i l d r en i n  Ho sp i t a l .  I n  M. Ba r r et  &  G. F. Wel c h  (Ed s . ) , T h e
Ox f o r d  Ha nd b o o k  o f  Ea r l y  Ch i l d h o o d  Musi c  Lea r ni ng a nd
Devel o p ment .  Ox f o r d :  Ox f o r d  Uni ver s i t y  Pr ess

Li ves l ey ,  J .  (2 0 1 0 ) .  Ch i l d r en ’ s  ex p er i enc es  a s  h o sp i t a l  i n-p a t i ent s :
vo i c e ,  c o mp et enc e a nd  w o r k ,  Ph D t h esi s ,  Uni ver s i t y  o f  S a l f o r d .
A va i l a b l e  a t :  h t t p : / / us i r . sa l f o r d . a c . uk / i d / ep r i nt / 2 6 780 /

Li ves l ey ,  J .  a nd  Lo ng,  T .  (2 0 1 3) .  Ch i l d r en ’ s  ex p er i enc es  a s  h o sp i t a l  i n-
p a t i ent s :  vo i c e ,  c o mp et enc e a nd  w o r k .  Messa ges f o r  nur s i ng f r o m a
c r i t i c a l  et h no gr a p h i c  st ud y .  I nt er na t i o na l  j o ur na l  o f  Nur s i ng S t ud i es ,
[ o nl i ne]  5 0 ,  p p . 1 2 9 2 - 1 30 3.  A va i l a b l e  a t :
h t t p : / / w w w . sc i enc ed i r ec t . c o m/ sc i enc e/ a r t i c l e / p i i / S 0 0 2 0 7489 1 2 0 0 4336

Li ves l ey ,  J . ,  Ca va na gh ,  A J . ,  Ch a r no c k ,  EM. ,  Ga r r o w ,  A L. ,  Lee ,  A E .  a nd
Lo ng,  A J .  (2 0 1 6 ) .  Musi c -ma k i ng w i t h  h o sp i t a l i sed  c h i l d r en o ut c o mes
f o r  c h i l d r en ,  f a mi l i es ,  h o sp i t a l  st a f f  a nd  musi c i a ns  f r o m LI ME Med i c a l
No t es  (2 )  a nd  S o ngb i r d s  p r o j ec t s :  A  r esea r c h  r ep o r t .  S a l f o r d ,  UK :  T h e
Uni ver s i t y  o f  S a l f o r d .

R o b i nso n,  K .  Musi c  i n  Hea l t h c a r e  Ev i d enc e R evi ew ,  Y o ut h  Musi c .  2 0 1 7 .

10.

11.

12.

13.

14.

15.

16.

http://usir.salford.ac.uk/id/eprint/26780/
http://www.sciencedirect.com/science/article/pii/S0020748912004336
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